AUTHENTICATED
U.S. GOVERNMENT
INFORMATION

GPO

Federal Mediation and Conciliation Service

To: (Appropriate State or Territorial agen-
cy.)
Date

You are hereby notified that written no-
tice of the proposed termination or modifica-
tion of the existing collective bargaining
contract was served upon the other party to
this contract and that no agreement has
been reached.

1. (a) Name of employer (if more than one
company or an association, submit names
and addresses on separate sheet in dupli-
cate). Phone No. )

Address of establishment affected (Street)
(City) (State) (Zip Code).

(If more than one establishment, or plant,
list addresses on separate sheet.)

(b) Employer Official to communicate with
(name and title).

Address: Phone No. .
(Street),
(City), (State).

2. (a) International union

Local No. . AFL-CIO ( ). Independent
). Phone No. . Address of local union:
) (Street),
(City), (State), (Zip
Code).
(b) Union official to communicate with
. Phone No. —.
Address:
(Street),
(City), (State), (Zip
Code).
3. (a) Number of employees covered by the
Contract(s)

(b) Total number employed by the Com-
pany at this location(s) .

4. Type of establishment and principal
products, or services
(Factory, mine, wholesaler,
trucking, etc.).

5. Contract expiration or reopening date

over-the-road

6. Name of official filing this notice

) . Title .
Address Phone No.
Check. on whose behalf this notice is filed:
Union . Employer
Signature

Receipt of this notice does not constitute a
request for mediation nor does it commit the
agencies to offer their facilities. This par-
ticular form of notice is not legally required.
Receipt of notice will not be acknowledged
in writing by the Federal Mediation and Con-
ciliation Service. (Attach copies of any
statement you wish to make to the Medi-
ation Agencies.)

Copies of this Form F-7 are obtainable at
the national, regional and field offices of the
Service. This form may be duplicated for use
by representatives of employers or unions
provided it is copied in full without change.

[32 FR 9812, July 6, 1967, as amended at 47 FR
105631, Mar. 11, 1982]
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§1403.1

PART 1403—FUNCTIONS AND
DUTIES

Sec.

1403.1 Definitions.

1403.2 Policies of the Federal Mediation and
Conciliation Service.

1403.3 Obtaining data on labor-management
disputes.

1403.4 Assignment of mediators.

1403.5 Relations with State and local medi-
ation agencies.

AUTHORITY: Sec. 202, 61 Stat. 153, sec. 3, 80
Stat. 250, sec. 203, 61 Stat. 153; 29 U.S.C. 172,
5 U.S.C. 552, 29 U.S.C. 178.

SOURCE: 32 FR 9813, July 6, 1967, unless oth-
erwise noted.

§1403.1 Definitions.

As used in this part, unless the con-
text clearly indicates otherwise;

(a) The term commerce means trade,
traffic, commerce, transportation, or
communication among the several
States, or between the District of Co-
lumbia or any Territory of the United
States and any State or other Terri-
tory, or between any foreign country
and any State, Territory, or the Dis-
trict of Columbia, or within the Dis-
trict of Columbia, or any Territory, or
between points in the same State but
through any other State or any Terri-
tory or the District of Columbia or any
foreign country.

(b) The term affecting commerce
means in commerce, or burdening or
obstructing commerce or the free flow
of commerce, or having led or tending
to lead to a labor-management dispute
burdening or obstructing commerce or
the free flow of commerce.

(c) The term labor union or labor orga-
nization means any organization of any
kind, or any agency or employee rep-
resentation committee or plan, in
which employees participate and which
exists for the purpose, in whole or in
part, of dealing with employers con-
cerning grievances, labor disputes,
wages, rates of pay, hours of employ-
ment, or conditions of work.

(d) The term State or other conciliation
services means the official and accred-
ited mediation and conciliation estab-
lishments of State and local govern-
ments, which are wholly or partially
supported by public funds.



§1403.2

(e) The term proffer its services, as ap-
plied to the functions and duties of the
Federal Mediation and Conciliation
Service, means to make mediation
services and facilities available either
on its own motion or upon the request
of one or more of the parties to a dis-
pute.

§1403.2 Policies of the Federal Medi-
ation and Conciliation Service.

It is the policy of the Federal Medi-
ation and Conciliation Service:

(a) To facilitate and promote the set-
tlement of labor-management disputes
through collective bargaining by en-
couraging labor and management to re-
solve differences through their own re-
sources.

(b) To encourage the States to pro-
vide facilities for fostering better
labor-management relations and for re-
solving disputes.

(c) To proffer its services in labor-
management disputes in any industry
affecting commerce, except as to any
matter which is subject to the provi-
sions of the Railway Labor Act, as
amended, either upon its own motion
or upon the request of one or more of
the parties to the dispute, whenever in
its judgment such dispute threatens to
cause a substantial interruption to
commerce.

(d) To refrain from proffering its
services:

(1) In labor-management disputes af-
fecting intrastate commerce exclu-
sively,

(2) In labor-management disputes
having a minor effect on interstate
commerce, if State or other concilia-
tion services are available to the par-
ties, or

(3) In a labor-management dispute
when a substantial question of rep-
resentation has been raised, or to con-
tinue to make its facilities available
when a substantial question of rep-
resentation is raised during the nego-
tiations.

(e) To proffer its services in any
labor-management dispute directly in-
volving Government procurement con-
tracts necessary to the national de-
fense, or in disputes which imperil or
threaten to imperil the national health
or safety.

46

29 CFR Ch. XII (7-1-11 Edition)

(f) To proffer its services to the par-
ties in grievance disputes arising over
the application or interpretation of an
existing collective-bargaining agree-
ment only as a last resort and in excep-
tional cases.

§1403.3 Obtaining data on labor-man-
agement disputes.

When the existence of a labor-man-
agement dispute comes to the atten-
tion of the Federal Service upon a re-
quest for mediation service from one or
more parties to the dispute, through
notification under the provisions of
section 8(d)(3), title I of the Labor-
Management Relations Act, 1947, or
otherwise, the Federal Service will ex-
amine the information to determine if
the Service should proffer its services
under its policies. If sufficient data on
which to base a determination is not at
hand, the Federal Service will inquire
into the circumstances surrounding the
case. Such inquiry will be conducted
for fact-finding purposes only and is
not to be interpreted as the Federal
Service proffering its services.

§1403.4 Assignment of mediators.

The Federal Service will assign one
or more mediators to each labor-man-
agement dispute in which it has been
determined that its services should
proffered.

§1403.5 Relations with State and local
mediation agencies.

(a) If under State or local law a State
or local mediation agency must offer
its facilities in a labor-management
dispute in which the Federal Service is
proffering its services, the interests of
such agencies will be recognized and
their co-operation will be encouraged
in order that all efforts may be made
to prevent or to effectively minimize
industrial strife.

(b) If, in a labor-management dispute
there is reasonable doubt that the dis-
pute threatens to cause a substantial
interruption to commerce or that there
is more than a minor effect upon inter-
state commerce, and State or other
conciliation services are available to
the parties, the regional director of the
Federal Service will endeavor to work
out suitable arrangements with the
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